
1 
 

 
 

Synopsis Unlock the secrets of transformative learning with our unique experiential 

workshop, "Designing Activity-Driven Learning: Principles and Concepts for Learning 

with Games." Immerse into cutting-edge principles and concepts that revolutionize 

learning through immersive and engaging games. Explore the dynamic intersection of 

theory and practice to craft activities that captivate and educate. This workshop is your 

gateway to mastering the art of activity-driven learning, enhancing your instructional 

design toolkit, and propelling your participants into a realm of enriched, game-based 

education. Join us on this journey of innovation and discover the power of interactive 

learning experiences. 

Key Learning Outcomes 

◼ Demonstrate a comprehensive understanding of activity-driven learning as an 

experiential learning approach. 

◼ Apply advanced principles in the design of authentic activity-driven learning 

experiences. 

◼ Analyse the design and facilitation context to meet stakeholder requirements. 

◼ Construct activity-driven learning modules using gamification techniques. 

◼ Formulate a strategic facilitation plan aligned with specified purposes, outcomes, 

and objectives. 

◼ Employ effective strategies for assessing and interpreting learners' reactions to 

the activity-driven learning. 

◼ Utilize debriefing techniques to evaluate the depth of acquired skills. 

◼ Articulate the process of engaging stakeholders in assessing the transfer of 

learning outcomes. 

 

Key Benefits 

Advance your professional learning and development with our two-day experiential 

workshop on Activity-Driven Learning. Gain cutting-edge insights into the latest trends, 

master the art of designing engaging activity driven learning modules, and develop 

strategic facilitation plans aligned with stakeholder requirements.  

 

Explore gamification techniques to enhance participant engagement and learn 

comprehensive evaluation strategies. This workshop ensures you stay at the forefront 

of L&D innovation, empowering you to create impactful and dynamic learning 

experiences. 
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Delivery Method 

The experiential workshop will utilize a combination of presentations, interactive 

discussions, case studies, role play and a Q&A session. Participants will actively 

engage in hands-on exercises to Design and Facilitate an Activity Driven Learning. 

Course Content 

 
Coverage 

 
Duration 

 

 
Unit 1: Cutting-Edge Knowledge Transfer: 
Acquire in-depth insights into the latest trends and principles of 
Activity-Driven Learning (ADL). Understand how to leverage 
experiential learning to enhance knowledge retention and application, 
ensuring your L&D strategies remain at the forefront of innovation. 
 

 
 
 

3 Hours 

 
Unit 2: Design Mastery for Engaging Learning Modules: 
Unleash your creativity and design prowess by applying advanced 
principles to create authentic, engaging, and effective activity-driven 
learning modules. Elevate your skills in crafting learning experiences 
that resonate with diverse audiences, fostering increased 
participation and understanding. 
 

 
 
 

4 Hours 

 
Unit 3: Strategic Facilitation Excellence: 
Develop a facilitation plan tailored to your organizational goals. Learn 
how to align learning objectives with stakeholder requirements, 
ensuring your facilitation approach becomes a strategic tool for 
achieving superior learning outcomes. 
 

 
 

2 hours 

 
Unit 4: Learning with Games for Enhanced Engagement: 
Explore the world of gamification and discover how to integrate game 
elements effectively into your learning modules. Unlock strategies to 
boost participant motivation, increase engagement, and create a 
dynamic and interactive learning environment. 
 

 
 

4 hours 

 
Unit 5: Comprehensive Evaluation Techniques: 
Master the art of evaluating learning experiences comprehensively. 
From assessing learners' reactions to applying debriefing techniques 
and involving stakeholders in evaluating learning transfer, gain a 
holistic understanding of how to measure the impact and success of 
your L&D initiatives. 
 

 
 

1 Hour 
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Asian Master Facilitator 

The workshop will be facilitated by seasoned professionals boasting over 75 years of 

collective experience in designing and facilitating activity-driven learning. Learn from 

industry experts and gain access to a wealth of learning opportunities. This will enable 

you to connect and develop alongside some of Asia's most accomplished and 

successful mentors, educators, and edupreneurs. 

 

 

DBA, MSc, BBus 

 

 

               MBus, BSc 

 

Dr Tommy Tan. Shaping the Future of Learning 

& Development. Tommy Tan possesses an impressive 

26-year track record in Learning and Development 

(L&D). As an internationally accredited and certified L&D 

professional, he holds a distinguished position as an 

advisor and mentor to renowned L&D Associations and 

Establishments, reflecting his deep-rooted expertise in 

the field. 

Tommy is celebrated as a preeminent Concept 

Innovator in L&D, a testament to his forward-thinking 

approach and groundbreaking contributions. With over 

two decades of experience, he continues to shape the 

future of Learning and Development, inspiring 

innovation and progress in the industry. 

Mr Steven Koh. A Pillar in Business and 

Edupreneurship. Steven Koh brings an impressive 30 

years of experience in both business and edupreneurship 

to the forefront. His expertise extends beyond 

conventional boundaries as he serves as a mentor at the 

national level for educators, edupreneurs, CEOs, and 

businesses, exemplifying his extensive knowledge. 

Steven's influence reverberates through his roles as an 

advisor and Fellow to well-established L&D 

establishments. However, his impact goes even further as 

a foremost Community Builder, fostering connections and 

collaborations that strengthen the industry. Steven Koh 

stands as a stalwart figure in the realms of business and 

edupreneurship, driving innovation and connectivity within 

the community. 

Co-Founder Asian Trainers Bureau, 
Advisory Council, Singapore Training and 

Development Association (STADA) 
 

Founder Community of Learning (Singapore), 
Advisory Council, Singapore Training and 

Development Association (STADA) 
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                    MBA 

 

Workshop Fee 

STADA Member :S$1,800.00 
Fee subject to 8% GST 

Non-STADA Member: S$2,500 * 
Fee subject to 8% GST 

  

Training Dates 

22nd and 23rd January 2024 (14 Hours) 

9th and 16th March 2024 (14 Hours) 
 

Special Offer: Early bird registration receives a complimentary e-book 

authored by Dr. Tommy Tan, co-authored by Steven Koh & Roy Lai 

 

Call-to-Action: Register Now and Boost Your Learning and Development 

Strategies! 

[Contact Information] SINGAPORE TRAINING AND DEVELOPMENT ASSOCIATION 

80 Playfair Road, #03-04 Singapore 367998  Tel: (65) 8250 0758 

 
For Course Inquiries: Dr TOMMY TAN @ 94375812 

 

Email: dolphine.hee@gmail.com 
 

Mr Roy Lai. A Learning & Development Luminary. 

With an extensive 25-year journey in Learning and 

Development (L&D), Roy Lai is at the helm as the 

President of Learning Associations and Organizations. 

His remarkable expertise has earned him the esteemed 

title of Fellow among renowned international L&D 

establishments. 

Roy is the visionary mastermind behind multiple 

pioneering L&D frameworks and initiatives, marking him 

as a trailblazer in the field. His contributions have 

reshaped L&D practices, solidifying his role as a leading 

force in Learning and Development for a quarter of a 

century. 

Founder and President, Asian Trainers Bureau, 

President, Singapore Training and Development 

Association (STADA) 


